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William Carrington has a Ph.D. in economics from the University of Chicago. His published research examines the economic damages associated with job loss, the labor market impact of immigration, the measurement of segregation, as well as other labor market issues. His research has been published in the Journal of Political Economy, the American Economic Review, the Journal of Labor Economics, and the Journal of Business and Economic Statistics. Before joining Welch Consulting, Dr. Carrington was an Assistant Professor in the Department of Economics of the Johns Hopkins University in Baltimore, and a Research Economist with the Bureau of Labor Statistics in Washington, DC. Since joining Welch Consulting, Dr. Carrington has conducted statistical analysis in cases involving discrimination in employment, mortgage lending, and insurance, and has estimated economic damages in business disputes. 
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EDUCATION 

B.A., Economics, Duke University, 1984
PH.D., Economics, University of Chicago,1990 
CURRENT RESEARCH AND ACADEMIC POSITIONS 

Vice President, Welch Consulting, Silver Spring, Maryland, 2000-Present. 

PREVIOUS RESEARCH AND ACADEMIC POSITIONS 

Research Economist, Bureau of Labor Statistics, Washington, DC, 1998-2000.
Senior Associate, Charles River Associates, Washington, DC, 1997-1998.
Assistant Professor, Department of Economics, The Johns Hopkins University, Baltimore, Maryland, 1989-1997. 

HONORS AND AWARDS 

1988-89 National Science Foundation Fellowship
1987-89 Bradley Foundation Fellowship
1985-87 University of Chicago Fellowship 
PUBLICATIONS 

"Non-Discrimination Rules and the Distribution of Fringe Benefits," (with Brooks Pierce and Kristin McCue), Journal of Labor Economics, forthcoming. 

"Minimum Wage Careers?" (with Bruce Fallick), Monthly Labor Review, May 2001, pp. 17-27. (Winner of the Lawrence R. Klein Award for best paper published in Monthly Labor Review by a non-BLS employee in 2001). 

"Using Establishment Size to Measure the Impact of Title VII and Affirmative Action," (with Kristin McCue and Brooks Pierce), Journal of Human Resources, Summer 2000. 

"How Extensive is the Brain Drain," (with Enrica Detragiache), Finance and Development, June, 1999, pp. 46-49. 

"Interfirm Segregation and the Black/White Wage Gap," (with Kenneth R. Troske), Journal of Labor Economics, April 1998, pp. 231-60. 

"Sex Segregation in U.S. Manufacturing," (with Kenneth R. Troske), Industrial and Labor Relations Review, April 1998, pp. 445-464. 

"On Measuring Segregation in Samples with Small Units" (with Kenneth R. Troske), Journal of Business and Economic Statistics, October 1997, pp. 402-9. 

"Sectoral Shifts" and "Worker and Job Turnover" in Business Cycle and Depressions: An Encyclopedia. Edited by David Glasner. 1997. New York: Garland. 

"The Role of Employer/Employee Interactions in Labor Market Cycles: Evidence from the Self-Employed." (with Kristin McCue and Brooks Pierce), Journal of Labor Economics, October 1996, pp. 571-602. 

"Migration with Endogenous Moving Costs," (with Enrica Detragiache and Tara Vishwanath), American Economic Review, September 1996, pp. 909-30. 

"Black/White Wage Convergence: The Role of Public Sector Wages and Employment," (with Kristin McCue and Brooks Pierce), Industrial and Labor Relations Review, April 1996, pp. 456-71. 

"The Alaskan Labor Market During the Pipeline Era," Journal of Political Economy, February 1996, pp. 186-218. 

"The Impact of 1970s Repatriates from Africa on the Portuguese Labor Market," (with Pedro de Lima) Industrial and Labor Relations Review, January 1996, pp. 330-47. 

"Gender Segregation in Small Firms," (with Kenneth Troske), Journal of Human Resources, Summer 1995, pp. 503-31. 

"Interindustry Variation in the Costs of Job Displacement," (with Asad Zaman), Journal of Labor Economics, April 1994, pp. 243-75. 

"Wage Losses for Displaced Workers," Journal of Human Resources, Summer 1993, pp. 435-62. 
RECENT CASE WORK: 

Case Coordinator: Case involved claims of age, race and sex discrimination in employees at a large manufacturing firm. 

Case Coordinator: Conducted fair lending analyses for large company in the mortgage industry. 
Expert Report: Investigated and filed a report involving charges of sex discrimination against a large university. 

Expert Witness: Testified on appropriate rates for assigned counsel in New York State. 

Case Coordinator: Case Involved claims of race discrimination in promotion against a large manufacturing company. 

