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Dramatic changes in women's occupational choices during the past 50 years have in turn affected many aspects of family dynamics.
This paper addresses the effect of female occupational choice on family migration, by examining the specific forces through which
occupations affect mobility. While a woman's occupation may indeed increase the household's cost of moving, it may also generate
more opportunities that would induce the household to relocate. This paper categorizes these occupational characteristics as "mobility
supply", the occupational cost of moving, and "mobility demand" the potential occupational benefit from moving. I develop a model
of occupational mobility that examines the effects of these characteristics on the household migration decision. To test the model
empirically, I isolate specific occupations with particular mobility supply and demand characteristics. The results show that married
individuals in occupations that are more easily transferred across geographic areas (higher "mobility supply") are more likely to move
than their single counterparts, as they are "pulled" by spouses with larger geographic job markets (higher "mobility demand"). The
results also show that women employed in occupations with high costs to relocating are much less likely to be pulled by their
husbands. Finally, to examine the dual nature of occupational mobility in a more general context, I create specific measures of both
general occupational mobility and occupational mobility supply and demand. The observed effects from these measures on household
mobility confirm that families in which members are employed in occupations characterized by high costs/low gains from moving are
less likely to relocate. Since the major shift in women's occupational choice has been towards these occupations with high costs, the
results imply that joint-migration decisions will continue to have a significant effect on household relocation.
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